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DBS CHECK & SUITABILITY POLICY

Strike9 Training CIC operates a robust recruitment procedure which will involve checks for appointing Coaches, Trainees and Volunteers to ensure that reasonable steps are taken not to appoint a person who is unsuitable to work with children, or who is disqualified from working with children, or does not have the suitable skills and experience for the intended role.

All posts within Strike9 Training are exempt from the Rehabilitation of Offenders Act 1974 and therefore all applicants will be required to declare spent and unspent convictions and cautions including those regarded as spent and have an Enhanced Disclosure carried out via the Disclosure and Barring Service (DBS). 

All Coaches, Volunteers and Trainees must also complete a Suitability Declaration during the recruitment process. Strike9 training is committed to ensuring that people who have been convicted are treated fairly and given every opportunity to establish their suitability for positions. 

Everyone considered for a position with Strike9 Training will be subject to a DBS check completed within the last 3 years.

Everyone working with and on behalf of Strike9 Training must have a DBS check which cannot be due to expire within 3 months of the last day of activity.

Having a criminal record will not necessarily be a bar to obtaining a position. This will depend on the background, nature and circumstances of the offence(s). 

The Disclosure and Barring Service has published a Code of Practice and accompanying explanatory guide. Strike9 Training is committed to ensuring that it meets the requirements of the DBS in relation to the processing, handling and security of Disclosure information.
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