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The aim of this policy is to ensure that everyone is treated fairly and with respect and that our

clubis equally accessible to all.

STRIKE9T CIC is responsible for setting
standards and values to apply throughout the
club at every level. Foothall belongs to and
should be enjoyed by anyone who wants to
participateinit.

STRIKEIT CICinallits activities will not
discriminate orinanyway, treatanyoneless
favorably on grounds of age, gender, gender
reassignment, sexual orientation, marital
status, race, nationality, ethnic origin, color,
religion or belief, ability ordisability. Theclub
willensure
ittreatspeoplefairlyandwithrespectandthat
itwillprovideaccessandopportunitiesforall

members of the community to take partinand
enjoy its activities.

STRIKEIT CIC willnottolerate harassment,
bullying, abuse or victimization of an individual,
which for the purposes of this policy and the
actions and sanction applicable is
regarded as discrimination.

This includes sexual or racially based harassment
or other discriminative behavior, whether
physicalorverbal.The clubwillworktoensure
thatsuchbehaviorismetwithappropriate
actionin whatevercontextitoccurs.

ThispolicyisfullysupportedbytheClub
Officers who are responsible for the
implementation of this policy.

STRIKEIT CIC is committed to taking
positive actionwhereinequalitiesexistand
tothe development of a program of ongoing
training and awareness raising events and
activities in order to promote the eradication
of discriminationand promoteequalityin
football.

STRIKEIT CICis committed to apolicy of
equal treatmentofallmembersand
requires all members to abide and adhere to
these policies andtherequirementsofthe
EqualityAct2010.

STRIKEIT CIC commitsitselftothe
immediate investigation ofanyclaims when
broughtto its attention,ofdiscriminationon
theabove groundsand where suchisfound
tobethe case, arequirement that the
practice stop and sanctionsareimposesas
appropriate.

OUR COMMITMENT
istoconfrontandeliminatediscrimination
whether by reason of age, gender, gender
reassignment, sexual orientation, marital status,

race, nationality, ethnic origin, colour, religion or
belief, abilityordisabilityandtoencourage
equal opportunities.




